PERSONNEL PSYCHOLOGY 


INDEX FOR 2003 





Key to Pagination 
Issue 
Pages No. Pages 
1-302 3 573-822 
303-572 4 823-1106 





Articles 


ANDERSON, NEIL. (See Salgado) 

ARTHUR JR., WINFRED, DAY, ERIC ANTHONY, MCNELLY, 
THERESA L., and EDENS, PAMELA S. A Meta-Analysis of the 
Criterion-Related Validity of Assessment Center Dimensions 

BARRICK, MURRAY R., MOUNT, MICHAEL K., and GUPTA, 
RASHMI. Meta-Analysis of the Relationship Between the Five-Factor 
Model of Personality and Holland’s Occupational Types 

BEIMEL, SUSANNE. (See Frese) 

BERTUA, CRISTINA. (See Salgado) 

BONO, JOYCE E. (See Judge) 

BOUDREAU, JOHN W. (See Sturman) 

BROWN, TRAVOR C. The Effect of Verbal Self-Guidance Training on 
Collective Efficacy and Team Performance 

CABLE, DANIEL M. (See Lambert) 

CAPPELLI, PETER. (See Wilk) 

CARLSON, KEVIN D. (See McKinney) 

CHRISTIANSEN, NEIL D. (See Wagner) 

COATS, GWEN. (See Hosoda) 

CONNERLEY, MARY L. (See McKinney) 

D’ANGELO, NICHOLAS C. (See McKinney) 

DAY, ERIC ANTHONY. (See Arthur) 

DE FRUYT. FILIP. (See Salgado) 

EDENS, PAMELA S. (See Arthur) 

EDWARDS, JEFFREY R. (See Lambert) 

EDWARDS, JEFFREY R. (See Rothbard) 

EREZ, AMIR. (See Judge) 

FLAUTT, RAYMOND. (See Smither) 

FLOREY, ANNA T. (See Harrison) 

FORD, J. KEVIN. (See Schmidt) 

FRESE, MICHAEL. (See Heimbeck) 

FRESE, MICHAEL, BEIMEL, SUSANNE, and SCHOENBORN, SAN- 
DRA. Action Training for Charismatic Leadership: Two Evaluations 
of Studies of a Commercial Training Module on Inspirational Com- 
munication of a Vision 

FULMER, INGRID SMITHEY, GERHART, BARRY, and SCOTT, 
KIMBERLY S. Are the 100 Best Better? An Empirical Investigation 
of the Relationship Between Being a “Great Place To Work” and 
PU EPRICE 5 5555625 8 e/exla sod Oe Wiles MO OMe US SEES 


965 





PERSONNEL PSYCHOLOGY 


INDEX FOR 2003 





Key to Pagination 
Issue 
Pages No. Pages 
1-302 3 573-822 
303-572 4 823-1106 





Articles 


ANDERSON, NEIL. (See Salgado) 

ARTHUR JR., WINFRED, DAY, ERIC ANTHONY, MCNELLY, 
THERESA L., and EDENS, PAMELA S. A Meta-Analysis of the 
Criterion-Related Validity of Assessment Center Dimensions 

BARRICK, MURRAY R., MOUNT, MICHAEL K., and GUPTA, 
RASHMI. Meta-Analysis of the Relationship Between the Five-Factor 
Model of Personality and Holland’s Occupational Types 

BEIMEL, SUSANNE. (See Frese) 

BERTUA, CRISTINA. (See Salgado) 

BONO, JOYCE E. (See Judge) 

BOUDREAU, JOHN W. (See Sturman) 

BROWN, TRAVOR C. The Effect of Verbal Self-Guidance Training on 
Collective Efficacy and Team Performance 

CABLE, DANIEL M. (See Lambert) 

CAPPELLI, PETER. (See Wilk) 

CARLSON, KEVIN D. (See McKinney) 

CHRISTIANSEN, NEIL D. (See Wagner) 

COATS, GWEN. (See Hosoda) 

CONNERLEY, MARY L. (See McKinney) 

D’ANGELO, NICHOLAS C. (See McKinney) 

DAY, ERIC ANTHONY. (See Arthur) 

DE FRUYT. FILIP. (See Salgado) 

EDENS, PAMELA S. (See Arthur) 

EDWARDS, JEFFREY R. (See Lambert) 

EDWARDS, JEFFREY R. (See Rothbard) 

EREZ, AMIR. (See Judge) 

FLAUTT, RAYMOND. (See Smither) 

FLOREY, ANNA T. (See Harrison) 

FORD, J. KEVIN. (See Schmidt) 

FRESE, MICHAEL. (See Heimbeck) 

FRESE, MICHAEL, BEIMEL, SUSANNE, and SCHOENBORN, SAN- 
DRA. Action Training for Charismatic Leadership: Two Evaluations 
of Studies of a Commercial Training Module on Inspirational Com- 
munication of a Vision 

FULMER, INGRID SMITHEY, GERHART, BARRY, and SCOTT, 
KIMBERLY S. Are the 100 Best Better? An Empirical Investigation 
of the Relationship Between Being a “Great Place To Work” and 
PU EPRICE 5 5555625 8 e/exla sod Oe Wiles MO OMe US SEES 


965 





INDEX 1097 


GELADE, GARRY A. and IVERY, MARK. The Impact of Human 
Resource Management and Work Climate on Organizational 
Performance 

GERHART, BARRY. (See Fulmer) 

GERHART, BARRY. (See Sturman) 

GOFF III, MAYNARD. (See Greguras) 

GREGURAS, GARY J., ROBIE, CHET, SCHLEICHER, DEIDRA J., 
and GOFF III, MAYNARD. A Field Study of the Effects of Rating 
Purpose on the Quality of Multisource Ratings 

GUPTA, RASHMI. (See Barrick) 

HARRISON, DAVID A., MOHAMMED, SUSAN, MCGRATH, 
JOSEPH E., FLOREY, ANNA T., and VANDERSTOEP, SCOTT 
W. Time Matters in Team Performance: Effects of Member Familiar- 
ity, Entrainment, and Task Discontinuity on Speed and Quality... 

HAUSERMAN, NANCY. (See Ilies) 

HEIMBECK, DOERTE, FRESE, MICHAEL, SONNETAG, SABINE, 
and KEITH, NINA. Integrating Errors Into the Training Process: 
The Function of Error Management Instructions and the Role of 
Goal Orientation 

HIGHHOUSE, SCOTT. (See Lievens) 

HOLTZ, BRIAN C. (See Ployhart) 

HOSODA, MEGUMI, STONE-ROMERO, EUGENE F.,, and COATS, 
GWEN. The Effects of Physical Attractiveness on Job-Related Out- 
comes: A Meta-Analysis of Experimental Studies 

ILIES, REMUS, HAUSERMAN, NANCY, SCHWOCHAU, SUSAN, 
and STIBAL, JOHN. Reported Incidence Rates of Work-Related 
Sexual Harassment in the United States: Using Meta-Analysis to 
Explain Reported Rate Disparities 

IVERY, MARK. (See Gelade) 

JEANNERET, P. RICHARD and STRONG, MARK H. Linking O*Net 
Job Analysis Information to Job Requirement Predictors: An O*Net 
Application 

JUDGE, TIMOTHY A., EREZ, AMIR, BONO, JOYCE E., and 
THORESEN, CARL J. The Core Self-Evaluations Scale: Devel- 
opment of a Measure 

KEITH, NINA. (See Heimbeck) 

KEMP, CARY. (See Ployhart) 

KUCINE, IVY. (See Smither) 

LAMBERT, LISA SCHURER, EDWARDS, JEFFREY R., and CA- 
BLE, DANIEL M. Breach and Fulfillment of the Psychological 
Contract: A Comparison of Traditional and Expanded Views. .... 

LIEVENS, FILIP and HIGHHOUSE, SCOTT. A Relation of Instru- 
mental and Symbolic Attributes to a Company’s Attractiveness as 
an Employer 

LONDON, MANUEL. (See Smither) 

LUTHANS, FRED. (See Stajkovic) 

MARTIN, DON L. (See Thompson) 





1098 PERSONNEL PSYCHOLOGY 


MCGRATH, JOSEPH E. (See Harrison) 

MCKINNEY, ARLISE P, CARLSON, KEVIN D., MECHAM III, 
ROSS L., D’ANGELO, NICHOLAS C., and CONNERLEY, 
MARY L. Recruiters’ Use of GPA in Initial Screening Decisions: 
Higher GPAs Don’t Always Make the Cut. .........00cceeeeees 

MCNELLY, THERESA L. (See Arthur) 

MECHAM III, ROSS L. (See McKinney) 

MOHAMMED, SUSAN. (See Harrison) 

MOSCOSO, SILVIA. (See Salgado) 

MOUNT, MICHAEL K. (See Barrick) 

ONES, DENIZ S. (See Wanek) 

PARKER, CHRISTOPHER P. (See Wagner) 

PLOYHART, ROBERT E., WEEKLEY, JEFF A., HOLTZ, BRIAN 
C., and KEMP, CARY. Web-Based and Paper-and-Pencil Testing 
of Applicants in a Proctored Setting: Are Personality, Biodata, and 
Situational Judgment Tests Comparable? ..........00ccceeeeees 

ROBIE, CHET. (See Greguras) 

ROTHBARD, NANCY P. and EDWARDS, JEFFREY R. Investment in 
Work and Family Roles: A Test of Identity and Utilitarian Motives 

SACKETT, PAUL R. (See Wanek) 

SALGADO, JESUS F, ANDERSON, NEIL, MOSCOSO, SILVIA, 
BERTUA, CRISTINA, and DE FRUYT. FILIP. International Va- 
lidity Generalization of GMA and Cognitive Abilities: A European 
COIIIEIIEY UR EU ET-AAS SS 962055 0)<: ca fareo eS ay alee nists dws Viele sielOere ae 

SANDERS, MICHAEL G. (See Thompson) 

SCHLEICHER, DEIDRA J. (See Greguras) 

SCHMIDT, AARON M. and FORD, J. KEVIN. Learning Within a 
Learner Control Training Environment: The Interactive Effects of 
Goal Orientation and Metacognitive Instruction on Learning 
Outcomes 

SCHOENBORN, SANDRA. (See Frese) 

SCHWOCHAU, SUSAN. (See Ilies) 

SCOTT, KIMBERLY S. (See Fulmer) 

SMITHER, JAMES W., LONDON, MANUEL, FLAUTT, RAYMOND, 
VARGAS, YVETTE, and KUCINE, IVY. Can Working With an 
Executive Coach Improve Multisource Feedback Ratings Over Time? 
A Quasi-Experimental Field Study 

SONNETAG, SABINE. (See Heimbeck) 

STAJKOVIC, ALEXANDER D. and LUTHANS, FRED. Behavioral 
Management and Task Performance in Organizations: Conceptual 
Background, Meta-Analysis, and Test of Alternative Models 

STIBAL, JOHN. (See Ilies) 

STONE-ROMERO, EUGENE F. (See Hosoda) 

STRONG, MARK H. (See Jeanneret) 

STURMAN, MICHAEL C., TREVOR, CHARLIE O, BOUDREAU, 
JOHN W., and GERHART, BARRY. Is it Worth it to Win the 
Talent War? Evaluating the Utility of Performance-Based Pay. .... 





INDEX 


SURFACE, ERIC A. (See Thompson) 

THOMPSON, LORI FOSTER, SURFACE, ERIC A., MARTIN, DON 
L., and SANDERS, MICHAEL G. From Paper to Pixels: Moving 
Personnel Surveys to the Web 

THORESEN, CARL J. (See Judge) 

TOWLER, ANNETTE J. Effects of Charismatic Influence Training on 
Attitudes, Behavior, and Performance 

TREVOR, CHARLIE O. (See Sturman) 

VANDERSTOEP, SCOTT W. (See Harrison) 

VARGAS, YVETTE. (See Smither) 

WAGNER, STEPHEN H., PARKER, CHRISTOPHER P,, and CHRIS- 
TIANSEN, NEIL D. Employees that Think and Act Like Own- 
ers: Effects of Ownership Beliefs and Behaviors on Organizational 
SD «Sod ta ehn Oda snduieds souk iedheeecenees 

WANEK, JAMES E., SACKETT, PAUL R., and ONES, DENIZ S. 
Towards an Understanding of Integrity Test Similarities and Differ- 
ences: An Item-Level Analysis of Seven Tests. ..........00000005 

WEEKLEY, JEFF A. (See Ployhart) 

WILK, STEFFANIE L. and CAPPELLI, PETER. Undertanding the De- 
terminants of Employer Use of Selection Methods 


Book Reviews 


ALLEN, MARK (Editor). The Corporate University Handbook: Design- 
ing, Managing, and Growing a Successful Program. 
Reviewed by Andrew N. Garman 

AMAR, A.D. Managing Knowledge Workers: Unleashing Innovation and 
Productivity. 
Reviewed by Borje O. Saxberg 

APPELBAUM, E., BAILEY, T., BERG, P, and KALLEBERG, A.L. 
Manufacturing Advantage: Why High-Performance Work Systems 
Pay Off. 
Reviewed by Wendy S. Becker 

ASHKANASY, NEAL M., ZERBE, WILFRED J., and HARTEL, 
CHARMINE E.]J. (Editors). Managing Emotions in the Workplace. 
Reviewed by Alicia A. Grandey 

BAR-HAIM, A. (2002). Participation Programs in Work Organizations: 
Past, Present, and Scenarios for the Future. 
Reviewed by Jay C. Thomas 

BERRY, LILLY M. Employee Selection. 
Reviewed by Stephen B. Knouse 

BEYERLEIN, MICHAEL M., FREEDMAN, SUE, MCGEE, CRAIG, 
and MORAN, LINDA. Beyond Teams: Building the Collaborative 
Organization. 
Reviewed by Anthony R. Montebello 

BIOSTAT. Comprehensive Meta-Analysis. 
Reviewed by J. Matthew Beaubien 





1100 PERSONNEL PSYCHOLOGY 


BLUEDORN, ALLEN C. The Human Organization of Time: Temporal 
Realities and Experience. 
Reviewed by Neal M. Ashkanasy 

BRANNICK, MICHAEL T. and LEVINE, EDWARD. Job Analysis: 
Methods, Research, and Applications for Human Resource Man- 
agement in the New Millennium. 
Reviewed by Frederick L. Oswald 

BRETT, JEANNE M. and DRASGOW, FRITZ (Editors). The Psychol- 
ogy of Work: Theoretically Based Empirical Research. 
Reviewed by Claude Lévy-Leboyer 

BRINKERHOFF, R.O., and APKING, A.M. High Impact Learning: 
Strategies for Leveraging Business Results from Training. 
Reviewed by Nanja J. Kolk 

BROOM, MICHAEL F. The Infinite Organization: Celebrating the Posi- 
tive Use of Power in Organizations. 
Reviewed by Peter Scontrino 

BURKE, W. WARNER. Organization Change: Theory and Practice. 
Reviewed by David W. Bracken 

BYHAM, WILLIAM C., SMITH, AUDREY B., and PAESE, 
MATTHEW J. Grow Your Own Leaders: How to Identify, Develop, 
and Retain Leadership Talent. 
Reviewed by Jeanne Carsten 

CASCIO, WAYNE F. Responsible Restructuring: Creative and Profitable 
Alternatives to Layoffs. 
Reviewed by Ira J. Morrow 

CLOKE, KENNETH and GOLDSMITH, JOAN. The End of Manage- 
ment and the Rise of Organizational Democracy. 
Reviewed by Gary B. Brumback 

COOPER, CARY L., DEWE, PHILIP J., and O’DRISCOLL, 
MICHAEL P. Organizational Stress: A Review and Critique of The- 
ory, Research, and Applications. 
Reviewed by Celeste M. Brotheridge 

CRONBACH, LEE J. (Editor). Remaking the Concept of Aptitude: 
Extending the Legacy of Richard E. Snow. 
Reviewed by Charlie L. Reeve 

DALTON, MAXINE, ERNST, CHRIS, DEAL, JENNIFER, and 
LESLIE, JEAN. Success for the New Global Manager: How to 
Work Across Distances, Countries, and Cultures. 
Reviewed by Joyce E. A. Russell 

DAVENPORT, THOMAS and PRUSAK, LAURENCE with WILSON, 
H. JAMES. What’s the Big Idea? Creating and Capitalizing on the 
Best Management Thinking. 
Reviewed by Anthony F. Buono 

DE CALUWE, LEON and VERMAAK, HANS. Learning To Change: 
A Guide For Organization Change Agents. 
Reviewed by Alan Clardy 


1058 





INDEX 1101 


DRASGOW, FRITZ and SCHMITT, NEAL (Editors). Measuring and 
Analyzing Behavior in Organizations: Advances in Measurement and 
Data Analysis. 
Reviewed by Chockalingam Viswesvaran 

DUANE, MICHAEL J. Policies and Practices in Global Human Resource 
Systems. 
Reviewed by Mary R. Watson 

EARLEY, P. CHRISTOPHER and GIBSON, CRISTINA B. Multina- 
tional Work Teams. 
Reviewed by Marcus W. Dickson 

EKSTROM, RUTH B., and SMITH, DOUGLAS K. (Editors). Assessing 
Individuals with Disabilities in Education, Employment, and Coun- 
seling Settings. 
Reviewed by Jeanne A. Phelps 

THE EMIRATES CENTER FOR STRATEGIC STUDIES AND RE- 
SEARCH. Leadership and Management in the Information Age. 
Reviewed by Philip G. Benson 

FASSER, YEFIM and BRETTNER, DONALD. Management for Quality 
in High-Technology Enterprises. 
Reviewec by Borje O. Saxberg 

FELDMAN, DANIEL C. Work Careers: A Developmental Perspective. 
Reviewed by Joyce E. A. Russell 

FIELDS, DAIL L. Taking the Measure of Work: A Guide to Validated 
Scales for Organizational Research and Diagnosis 
Reviewed by Paul E. Spector 

FISKE, SUSAN T., SCHACHTER, DANIEL L., and SAHN-WAXLER, 
CAROLYN (Editors). Annual Review of Psychology, Volume 54. 
Reviewed by Lynn Summers 

FROST, PETER J. Toxic Emotions at Work: How Compassionate Man- 
agers Handle Pain and Conflict. 
Reviewed by Celeste M. Brotheridge 

GALFORD, ROBERT and DRAPEAU, ANNE SEIBOLD. The Trusted 
Leader: Bringing Out the Best in Your People and Your Company. 
Reviewed by Daphne H. Bruce 

GILLILAND, STEPHEN, STEINER, DIRK, and SKARLICKI, DANIEL. 
Theoretical and Cultural Perspectives on Organizational Justice. 
Reviewed by Gary B. Brumback 

GLOVER, IAN and BRANINE, MOHAMED (Editors). Ageism in 
Work and Employment. 
Reviewed by Ira J. Morrow 

GROTE, DICK. The Performance Appraisal Question and Answer Book: 
A Survival Guide for Managers. 
Reviewed by Maria Rotundo 

GUNTER, BARRIE and FURNHAM, ADRIAN. Assessing Business 
Potential: A Biodata Approach. 
Reviewed by Malcolm James Ree 





1102 PERSONNEL PSYCHOLOGY 


HACKMAN, J.R. Leading Teams: Setting the Stage for Great Performances. 
Reviewed by Valerie I. Sessa 

HARDIN, RUSSELL. Trust and Trustworthiness. 
Reviewed by Susan Phelps 

HENEMAN, ROBERT L. Strategic Reward Management: Design, Imple- 
mentation, and Evaluation. 
Reviewed by John A. Lust 

HERRIOT, PETER. The Employment Relationship: A Psychological Per- 
spective. 
Reviewed by Stephen Knouse 

HOGAN, ROBERT and SMITHER, ROBERT. Personality: Theories and 
applications. 
Reviewed by Claude Lévy-Leboyer 

HOOPES, JAMES. False Prophets: The Gurus Who Created Modern 
Management and Why Their Ideas Are Bad for Business Today. 
Reviewed by Anthony F. Buono 

IBARRA, HERMINA. Working Identity. 
Reviewed by Claude Levy-Leboyer 

JAMES, LAWRENCE R. and MAZEROLLE, MICHELLE D. Person- 
ality in Work Organizations. 
Reviewed by Seymour Adler 

JEX, STEVE M. Organizational Psychology: A Scientist-Practitioner Ap- 
proach. 
Reviewed by Mark A. Wilson 

KEELEY, TIMOTHY DEAN. International Human Resource Manage- 
ment in Japanese Firms. 
Reviewed by Alan Clardy 

LAFASTO, FRANK and LARSON, CARL. When Teams Work Best: 
6,000 Team Members and Leaders Tell What it Takes to Succeed. 
Reviewed by Anthony R. Montebello 

LANT, THERESA K. and SHAPIRA, ZUR (Editors). Organizational 
Cognition: Computation and Interpretation. 
Reviewed by Wayne Harrison 

LEBOW, ROB and SPITZER, RANDY. Accountability: Freedom and 
Responsibility Without Control. 
Reviewed by Anthony F. Buono 

LENGNICK-HALL, MARK and LENGNICK-HALL, CYNTHIA. 
Human Resource Management in the Knowledge Economy: New 
Challenges, New Roles, New Capabilities. 
Reviewed by Souha R. Ezzedeen 

LEVY, PAUL E. Industrial/Organizational Psychology: Understanding the 
Workplace. 
Reviewed by John R. Ogilvie 

LOWMAN, RODNEY L (Editor). The California School of Organiza- 
tional Studies Handbook of Organizational Consulting Psychology. 
Reviewed by Stephen Hrop 





INDEX 1103 


MARQUARD, MICHAEL J. and HORVATH, LISA. Global Teams. 
Reviewed by Rendel D. de Jong 

MARTIN, JOANNE. Organizational Culture: Mapping the Terrain. 
Reviewed by Neal M. Ashkanasy. .................20eeeeeees 

MARTOCCHIO, JOSEPH J. Employee Benefits: A Primer for Human 
Resource Professionals. 
Reviewed by Philip G. Benson 

MCSHERRY, CORYNNE. Who Owns Academic Work? Battling for 
Control of Intellectual Property. 
Reviewed by Richard Blackburn 

MILLS, JEAN HELMS. Making Sense of Organizational Change. 
Reviewed by Gloria E. Miller 

MOBLEY, WILLIAM H. and MCCALL JR., MORGAN W (Editors). 
Advances in Global Leadership, Volume 2. 
Reviewed by Gary W. Yunker 

NELSON, DEBRA L. and BURKE, RONALD J. (Editors). Gender, 
Work Stress, and Health 
Reviewed by Mark L. Lengnick-Hall 

NETEMEYER, RICHARD G., BEARDEN, WILLIAM O., 
SHARMA, SUBHASH. Scaling Procedures: Issues and Applications. 
Reviewed by Michael Brannick 

NORMANN, RICHARD. Reframing Business: When the Map Changes 
the Landscape. 
Reviewed by Stephen Hrop 

NUTT, PAUL C. Why Decisions Fail: Avoiding the Blunders and Traps 
that Lead to Debacles. 
Reviewed by John W. Fleenor 

PENCAVEL, JOHN. Worker Participation: Lessons from the Worker Co- 
Ops of the Pacific Northwest. 
Reviewed by Mi; Peter Scone. «ooo ose iesic cs nees decciccm es 

POST, JAMES E., PRESTON, LEE E., and SACHS, SYBILLE. Redefin- 
ing the Corporation: Stakeholder Management and Organizational 
Wealth. 
Reviewed by David W. Bracken 

POST, STEPHEN G., UNDERWOOD, LYNN G., SCHLOSS, JEF- 
FREY P., and HURLBUT, WILLIAM B (Editors). Altruism and 
Altruistic Love: Science, Philosophy, and Religion in Dialogue. 
Reviewed by Jon M. Werner 

QUICK, JAMES CAMPBELL and TETRICK, LOIS E (Editors). Hand- 
book of Occupational Health Psychology 
Reviewed by Jay C. Thomas 

RAELIN, JOSEPH A. Creating Leaderful Organizations: How to Bring 
Out Leadership in Everyone. 
Reviewed by Valerie I. Sessa 

RAUDENBUSH, STEPHEN W. and BRYK, ANTHONY S. Hierarchical 
Linear Models: Applications and Data Analysis Methods. 
Reviewed by Chockalingam Viswesvaran 





1104 PERSONNEL PSYCHOLOGY 


REASON, PETER and BRADBURY, HILARY (Editors). Handbook 
of Action Research: Participative Inquiry and Practice. 
Reviewed by Gloria E. Miller 

REISE, STEVEN P. and DUAN, NAIHUA (Editors). Multilevel Model- 
ing: Methodological Advances, Issues, and Applications. 
Reviewed by Wayne Harrison 

ROBERTSON, IVAN T., CALLINAN, MILITZA, and BARTRAM, 
DAVE (Editors). Organizational Effectiveness: The Role of Psy- 
chology. 
Reviewed by Seymour Adler 

ROSENBERG, DEANNE. Hiring the Best Person for Every Job: Facili- 
tator’s Guide and Hiring the Best Person for Every Job: Participant 
Workbook. 
Reviewed by Theodore L. Hayes 

ROTHWELL, WILLIAM J. The Workplace Learner: How to Align Train- 
ing Initiatives with Individual Learning Competencies. 
Reviewed by Paul W. Thayer 

SAHLIN-ANDERSSON, KERSTIN and ENGWALL, LARS (Editors). 
The Expansion of Management Knowledge: Carriers, Flows, and 
Sources. 
Reviewed by Richard Blackburn 

SCHWENK, CHARLES RANSOM. Identity, Learning, and Decision 
Making in Changing Organizations. 
Reviewed by Mark L. Lengnick-Hall 

SEARS, DAVID. Successful Talent Strategies: Achieving Superior Business 
Results through Market-Focused Staffing. 
Reviewed by John W. Fleenor 

SHERWOOD, DENNIS. Seeing the Forest for the Trees: A Manager’s 
Guide to Applying Systems Thinking. 
Reviewed by Jeanne Carsten 

SHIELDS, STEPHANIE A. Speaking from the Heart: Gender and the 
Social Meaning of Emotion. 
Reviewed by Scott Davies 

SONNERT, GERHARD. Ivory Bridges: Connecting Science and Society. 
Reviewed by Juan I. Sanchez 

THOMPSON, BRUCE (Editor). Score Reliability: Contemporary Think- 
ing on Reliability Issues. 
Reviewed by Malcolm James Ree 

WILLIAMS, MARK A. The Ten Lenses: Your Guide to Living and 
Working in a Multicultural World. 
Reviewed by Joyce E. A. Russell 

ZANKO, MICHAEL (Editor). The Handbook of Human Resource Man- 
agement Policies and Practices in Asia-Pacific Economies. 
Reviewed by Rendel D. de Jong 





